In Kenya, ethnicity has been one of the social problems since independence. It cuts across all sectors of the economy including education. Ethnicity is witnessed in forms of recruitment, promotion, transfer and deployment of lecturers and other non-teaching members of staff. In the universities there is ethnic consideration in recruitment of Chairs of the Council, Vice Chancellors and their Deputies and other top leaders. Politicians in many cases have tried to influence appointments of the top leaderships of public universities. The public universities have more lecturers and the non-teaching staff from the local ethnic group. Ethnicity has also impacted university students as well, especially when electing their student leaders. This paper examines the causes of ethnicity and some of the recommendations on how to tackle the vice. Some of the recommendations include empowering the National Cohesion and Integration Commission (NCIC) and vetting of Vice Chancellors and Council members.
Introduction
Ethnicity can be defined as belonging to a social group that has common socio-cultural values like culture, religion and languages. A tribe is group of people within a geo-political region with common ancestry. Ethnicity is associated with culture, while tribe is related to common ancestors. In the context of this paper ethnicity and tribalism will be used interchangeably. Race is associated with biological origin of a particular group of people like African race, White/Caucasian race, Asian race, or Arab race. In Kenya, there are a total of 42 ethnic groups living in the 47 counties across the country. The country is made up of four main races that include the Africans, Asians, Whites and Arabs. Racism is not a pronounced phenomenon in Kenya like in the United States or in Europe. Many people in Kenya have grown up seeing fellow Africans and since majority lack exposure to other countries where racism is visibly present; racism is not pronounced in the country. Instead, ethnicity has taken the role of racism in Kenya in terms of discrimination in many places e.g. in employment, provision of services in public office and admission to schools and universities. There is regional and ethnic imbalance in representations in the universities in the number of students admitted to public universities, employment and leadership positions in the public universities, and the number of public universities and constituent colleges located in specific regions in terms of ethnic groups occupying those areas (Mwiria, 2006) . This paper sheds lights on the issue of ethnicity in Kenyan universities and the different approaches in which the government has endeavored to tackle the problem. The article discusses the causes of ethnicity in Kenyan universities and also examines different approaches to curbing this problem. The article recommends a multi-facetted approach to tackling the issue of ethnicity which affects universities and in turn the entire education system, since universities serve humanity in Kenya and internationally.
Ethnicity in Kenya Universities

Introduction
In this section, the issue of ethnicity in Kenya is illuminated in terms of the historical perspective and how the colonial government perpetuated divisions among the indigenous groups in Kenya. Other pertinent issues discussed include; students' admission, employment of staff, composition of the university councils, appointment of Vice Chancellors and Chairs of university councils, and location of universities and constituent colleges in various counties in the country.
Historical Background of Ethnicity in Kenyan
Historically, Kenya was colonized by Britain until 1963 when independence was attained. Before independence Kenya was divided into ethnic groups by the colonial government. The main reason for this division was "divide and rule" policy adopted by the British colonial government to be able to control the rebellious indigenous groups. The British settlers were more interested in the areas that were economically viable, especially in agriculture. Therefore, they concentrated their efforts in developing those areas they got economic returns. These areas included the Rift Valley, Central Kenya and some parts of Western Region of Kenya. These are the areas that were exposed to the missionary activities before anywhere else. It therefore follows that the first institutions of learning including schools and universities were first established there. The University of Nairobi was the first to have been established in Nairobi which is considered to be predominantly inhibited by the Kikuyus. The ethnic groups that had first encounter with the British colonial government, the missionaries and the settlers tended to have more chances of higher education because schools and other learning institutions were set up there (KNBS, 2009).
Students' Admissions
The current education system in Kenya tends to promote ethnicity through admission to high schools. The policy of admitting students to high schools follow system whereby the best students are admitted to national high schools from all counties, extra-county schools admit students from the region and county schools admit students from the county 1 . The national schools admit students from all over the country unlike the extra-county and county schools. This system promotes ethnicity in that there are less than 100 national schools in the whole country, which means most of the students are admitted in extra-county and county schools which are within their locality, limiting their chances of interacting with students from other parts of the country. There are negative ethnic/tribal stereo-types which have negative connotations against each tribe and if students do not have a chance of interacting with others from different tribes/ethnic groups then they might grow up believing in the biased information about other tribes which is passed from generation to generation. Students from different parts of the country are admitted to any public universities in the country not necessarily the one in their county. This promotes national cohesion and integration at the university level because students are able to interact with students from all parts of the country. These interactions at the university level sometimes even lead to ethnic intermarriages which is a good thing for the country, which is highly divided into tribal lines (MoEST, 2017).
From Table 1 , the Kikuyu ethnic group with 17.7% of the total population has a 37.8% of the total number of students in the public universities and constituent colleges. The Kikuyu, Kamba, Luhya, and the Luo constitute 72.8% of the total number of students in the public universities and colleges while the remaining 38 ethnic groups have only 27.2% to share amongst themselves. This is big misrepresentation of the minority ethnic groups which are majorly marginalized.
This translates into employment in the public sector including in the public universities as shown in Table 2 in the next section which shows the Kikuyu having 23.6% of all employees in the public universities and constituent colleges (Mwiria, 2006) .
Employment in the Universities
There is regional imbalance in terms of employment in the public universities and constituent colleges. According to the National Cohesion and Integration Commission (NCIC) Act of Kenya no public establishment should recruit more than one third of its staff members from one tribe.
From Table 2 it is clear the Kikuyu is the largest ethnic group in Kenya in terms of the proportion of the total population (17.7%) but takes up 23.6% of all the jobs in the public universities and constituent colleges in Kenya. The Kikuyu, Luo, Luhya, Kalenjin, Kisii and Kamba make up 72.3% of the Kenyan population but constitute 86.9% of the total workforce in public universities and constituent colleges. This denies opportunities to enhance the face of Kenya in the public universities by excluding 36 other ethnic groups who reside within the country. Table 2 shows that the universities have in their workforce members from 10 ethnic groups in Kenya which take up 96.3% of the total workforce in the public universities and constituent colleges (NCIC, 2016: p. 124 ).
According to Table 3, tion of the institution and should give priority to the marginalized groups.
(NCIC, 2016: p. 25).
According to Section 7(2) of the NCIC Act of Kenya, no public establishment should recruit more than one third of its employees from one ethnic group. Ta Table 4 also indicates that where the Vice Chancellor or Principal is from a certain tribe and he/she is appointed in a university within his/her own locality, then majority of the employees are recruited from his/her tribe. In universities where the Vice Chancellor or Principal is from a different tribe other than the one in the locality, then again the majority of the employees are from the local community or tribe (NCIC, 2016: p. 25).
Academic Ethnicity
The academic departments and other sections in the public universities and constituent colleges have not been spared of ethnicity as well. It is common to find in some departments the members of both the academic staff and the non-teaching staff belonging to the same ethnic community. In some of the public universities and constituent colleges, you may find that the Vice Chancellor or Principal is from the local community and they influence the university council to appoint people from their community into positions of leadership in the institutions. In some public universities and constituent colleges, there is a possibility of a college, school or department having more academic and support staff coming from the same tribe because the head of that section belongs to the group. Sometimes, there is nepotism even when it comes to post-graduate students' supervision and graduation rate, where senior members of academic staff supervising students make sure students who are from their tribe graduate faster (Taaliu, 2011) . The post-graduate students who come from "other tribes" may drop out or take more time to graduate because of frustration of supervisors who are not members of the students' ethnic group. When it comes to theses examination for post-graduate students, sometimes the panel members have to vote on whether the students has failed or passed and this voting often is done on ethnic lines. This means that faculty members who belong to the students' ethnic group will vote for the student to pass and hence marginalizing those who come from minority groups. The fact that the main tribes have more professors and senior staff in the academic departments and schools and also sitting in thesis examination panels will ensure that the students from those tribes will pass more often than those from the marginalized communities (Chapman, 2003).
Ethnic Languages in Universities
It is common to walk in the corridors and offices of some of the public universities and constituent colleges and find that language being used is not Kiswahili which is the national language nor is it English the official language but local language spoken in that region. Some of the office staff members will even ask clients what they need in the vernacular language of the region (CUE, 2017).
Notwithstanding the fact that students in public universities and constituent colleges are admitted and drawn from all parts of the country. The lecturers are not spared as well. Some of the public universities have bulk of the lecturers coming from the county and it is not uncommon to hear them conversing in the local language with their colleagues and students (TSC, 2017).
University Students and Ethnicity
Students are admitted to any public universities or constituent colleges in Kenya not necessarily in their own counties. Every public university and constituent college has a Students' Government or Council, where students elect their own leaders who form a council to liaise with the university management in the administration of the institution. The students' councils which include the presidents or the chairpersons are elected by bone fide students of that university or college. Sometimes students will elect their leaders based on tribal/ethnic basis.
A student will for instance vote in a chair of the student council because he or she comes from the same area or region, or they speak the same language. Sometimes students will vote on political party affiliation lines. The political parties in Kenya have tribal affiliations. The tribal affiliations mean that if a leader of a political party is a Kikuyu, the party will be predominantly be a Kikuyu party or a party of Mt Kenya region. These party affiliations are brought to universities through influence of the political leaders. In many public universities and constituent colleges there are tribal students' associations, for instance you may find the Luo or Luhya Students' Association. These tribal associations were common during the one party rule of the former President Daniel Moi. It is also common to find students associating themselves with other students who are from their tribes and even ending up getting married from the same community. Instead of university students having friends from other ethnic groups they tend to associate with the students from their tribes or those they went to school with. When walking in the corridors of some of the public universities or constituent colleges you will hear all kinds of languages being spoken in the campuses instead of Kiswahili or English.
University Lecturers and Ethnicity
Lecturers in public universities in Kenya are recruited by the individual university's councils. The Commission for University Education (CUE) is mandated by law to regulate higher education in Kenya and has outlined the criteria for qualification for each category of the faculty in both public and private universities. 
University Councils
The university councils are appointed and constituted by the Cabinet Secretary (CS) for Education. Each university council has two representatives from the Government, one from the Ministry of Education and another from the Ministry 2 During the 2007/2008 post-election violence, PEV many people fled where they had been settled for many years, if they did not belong to that community. Some had even intermarried with the local tribes, but during the violence there were cases of divorce. Husband and wives and children separated because they did not belong to the same tribe. of Finance. The other members of the university council are appointed by the CS. The Vice Chancellor is an ex-official member of the university council by the virtue of being the Chief Executive Officer (CEO) of the university. The university councils ideally are composed of nine (9) members, which include the Vice Chancellor. The university councils are charged with the responsibility of the general governance of the university. The role of the day-to-day running of the university is left to the CEO of the university, the Vice Chancellor (CUE, 2017).
From Table 5 it is evident that 50% of the council members and their chairpersons come from the top four largest communities, namely; the Kikuyu, the Kalenjin, the Luhya, and the Luo. This leaves the other 50% to be shared by the 38 of the rest of the ethnic groups within the country. It is worth noting that those communities which were exposed to the missionaries first had their children going to school. This means these communities have more eligible members appointed as council members, hence the dominance of the more educated tribes in the university councils. The coding of the counties was done starting from the coastal region of Mombasa to upcountry. Therefore, Mombasa was given county number 001 and Nairobi 047 as shown in Table 6 . It is worth noting that apart from Nairobi County, which is the capital city of the country, all the counties are ethnically based. This means that if you examine composition of each and every county in Kenya, the residents therein share a common history, race, religion, language or dialect, physical appearance, political affiliation and culture. The location of universities and constituent colleges in Kenya, is mostly politically motivated.
This means the government of the day will locate a university or a constituent college in particular region for political gain. In most cases, the counties inhibited by the ethnic group/tribe which supports that government are rewarded with a public university or a constituent colleges being located there. If a county is regarded as an opposition zone to the government in power, then a public university might be denied. In some instances, the ethnic group might be an opposition county and therefore be rewarded or promised a public university if they support the current regime in general elections. The rationale behind this reward is that there are real or imagined benefits of having a public university or a constituent colleges within a county and "it is our time to eat syndrome, whereby the leaders of the day want to reward their people when in power". Some of these benefits include, employment of the local people in the university, local entrepreneurs can benefit by doing business with the university, students from the county can benefit by attending the local university whereby they can save on going to universities in far areas in terms of transportation, food and accommodation (they can commute from their homes).
Out of the 47 counties, 20 have a public university or a constituent college and 17 do not have a single one located there. Nairobi alone has 5 major public universities namely, University of Nairobi, Kenyatta University, Multimedia University of Kenya, the Cooperative University of Kenya, and Technical University of Kenya. Not to mention that Jomo Kenyatta University of Science and Technology though in Kiambu County is less than 10 kilometers away from Kenyatta University.
Some of the counties do not have a public university or a constituent college like Wajir, Mandera, Marsabit, Isiolo, Lamu, and Tana River. These counties are located in the arid areas which were originally marginalized by the colonial government because of lack of resources to exploit from there. The British colonial government concentrated on developing those areas that they considered eco- 
Conclusion
The much to make sure that universities adhere to the policy of not recruiting more than a third of the total workforce from one tribe, but much more need to be done. The commission has also introduced a policy where universities are supposed to integrate the teaching of national unity and cohesion in their curricula.
From the Kenyan context further research need to be done internationally. More research can be done internationally to corroborate the peculiarity of ethnicity and racism in universities in other countries for comparative purposes.
